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FAEAS 01 Psychology
__Percentage of Doctorates by area

=40 elir)]czl) . r
-11% cotnseling
~650peulicational psychology
- 5% 1/
-5%01School
- developmental (4%)
- social (3%
- quantitative (3%)
-cognitive (1%)
-personality (1%)
-other (12%)




Ve, Eritic Cal Pmts

WARA=accreditation ON Y applles to
doctoralfiaining in' professional areas
.~ 'Bsychieiegy. istenly one of five overall
- behavieralhealthcare professions

- (Psyeniatry, Education, Social Work,
Psychiatric Nursing)

I




Vels ofiGraduate Training:
Vjasters or Ph.D.?

" VMEsteris degrees require ?years

~lenables ouRto work ir ‘research contexts or
~ clinicalyeeunseling contexts

Thesis or Non-Thesis tracks

May or' may. net provide an advantage for
subsequent doctoral work




Masters or Ph.D.?

N
-

) 3 P g ™ L' /
“Wayayetmigntwant to do a Master’s

- = Want tOpwWorK at tr master’s level CEIENES
~ compdraBleinimany: contexts)
-not sure about commitment to doctoral study
-want to work for a couple of years first
-want to develop greater focus and interests
before doctoral study
-applying to counseling psychology programs

that require a master’s first



Vlasterssor Ph.D.?

“IWhyayouimight need to do a Master’s first

ficiencies (non majors)
Perience

‘ h e perience
5. application submitted late
6. starting in theg)ring (January)

/. weak letters of recommendation (no mentors)
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775, PSy.D. Ph.D.

m o lrle he! diffe ence between

these degr Ww kmowing
-5~ome'th]n J.)JJF the history of training in
al pPSyc c 06}

- professiona
Bou 6/s

Ph.D.) vs. Vail (Psy.D.) Model
[

-
. a



pellderMoedel (1943)

a,J H . as the terminal
3);]\ n other sciences

the idea that the
JnJverJJ / etti r.g Was the context for

- training
established “scientist-practitioner”
model



- O
Vail Moedel f1973)

_ N PSYGHOI0YIEalR: rJJwJeJ dgerhas matured sufficiently that
ValgentsS an expressly professional training program,
a5 InNmedice dentistry and law

_‘rJforS PSyaD.S (desig gned to complement the Ph.D.)
S fJJI‘/HJ’deSSJF al” model (consumers of research
rather than producers of research)

housed in dlf@tfnt contexts- university psychology
departments, associated schools of psychology, or
freestanding schools of psychology (e.g. CSPP)

Can be APA-approved
Is License-eligible



#42 GlINICal and Counseling
PSyenBlogysSimilarities

“AGCEPLanCENatestsimilar(about 8%, but deceptive)
_AVEIGYENGRAIaEntical .5

GRESIVERASImIlar (Just over 1200 on average)
[denticalisalaries

p ‘ o

Same license = -
Similar Training and Common Curriculum
Similar Workplaces are small
40% private practice

20% colleges and universities
10% medical schools

5% hospitals
5% CMHC




glinical'vs. Counseling
RSYEIHIegY: Differences

- - 3
il ok i -l
#1 S1ZE

SAPpPrEximatelyA200 ARA-approved clinical programs
=|ess thanFIOOFAPA-approved c3unse|ing programs
GClinical graduat:%':'c- Ut 2,000 doctorates/yr;

- counselingigraal ates about 600

| Bothiare vibrant, growing fields

-in terms of the'number of Ph.D.s being produced,

clinical has increased three-fold over 30-year period
(1964-1994), and counseling has increased 10-fold

Clinical is about 3 to 4 times the size of counseling as
a specialty




glinicaliand Counseling
RSYEheledy: Differences
%2 aimng|Models(Ph.D. vs. Psy D.)

Gll/calNia5 alBIbI0EHEr Tange o training models, ranging from almost
EXGIUSIVElY CliicalsEerce)programs through almost exclusively practitioner

programis|(zsyAsy). -
| -

Regarding Clinical’'SEience, it has over 40 programs that are members of the
Academy: offClinical Science

-Regarding préctice%ally ALL Psy.D. programs are in clinical psychology,
not in counseling psychology.

-Vail model programs tend to enroll many more students than Ph.D.
programs (3 to 4 times as many) and, for that reason, account for roughly
1/3 to 1/2 of the doctorates in clinical psychology

Virtually all counseling psychology programs are “scientist-practitioner”
programs (e.g. Model Training Program)




glimcal and Counseling
PSyciology

i I -
oretical Differences

Clinicaliis morelsented towards t.He medical model,
"JJJ GNOSISHG disease, disorder, and dysfunction, and treatment,
FECOVErY, renailitation and severe psychopathology-

C_ouns INg IS more humamstlc and pluralist, and oriented
towards grow evelopment adjustment, function and
strengths-

Neimeyer & Diamond (2001): three primary commitments:
life-span development, diversity, adjustment and preventative
mental health




glimeal and Counseling
PSYEN0ology

. "~ ] ™ ) ‘l 7
_ #4 Workplace Differences
(INOrGrossietial 1997 andWWatkins et al., 1986)

| CRErapyasSyL/orVsH28%0!
r‘.:]_JJ'lJ_)]_) and assessment 15% vs 12%

" ning 50965 60%

supe vision 7% Vs 6%

research 10% vs. 89

consultation 7% vs. 7%

-workplace differences are quite small and occur only in
delimited contexts




B"r,w Cllnlcal and

' 2007)

S painingModel |
SCIERWSERactitioneR Clinical’= 55%, counseling = 82%
PraCHtIONEIESEholar: clinicall 32%;. Counseling 10%

| Theoretital Orientatior
: egr"i‘fveﬁeruvlor« (clnm;al 69% > counseling 58%)
Behaviorali(Elinical' 229 > counseling 10%)

Bioloc I ( al 10% > counseling 3%)
Interpersonal (counseling 42% > clinical 27%)
Humanistic (counseling 42% . Clinical 27%)

Workplace Differences

Hospitals (clinical 89% > counseling 78%)
Private practice (clinical 64% > counseling 57%)
Academia (counseling 58% > clinical 48%)



CligiealvsisCotnseling Quiz

SOUFSENNI existentiall: ,)3‘[F'rul-
COUTSENNCANEEIRCOUNSEING
COURSENNNITENSPAN deve pme&and adjustment
CourseNmelropsychological assessment
- CourseNnrassessiment ofi mental status/competence
Training infiamily: systems theory and therapy
| Training in psychopharmacology
Want a job'in a V@MC
Want a job in a university counseling center

True or False: both clinical and counseling
psychologists have the same license and both can be
APA approved programs



omepubational Rankings

“FAlNactorapplicants consider in making
@SSO S EAECISIONS

WHEKENORECCESS| Feputational rankings

-APAYjeUrRals and

. website: 0) d@‘rad.org

variable criteria for ranking

-straight reputation 3. 132

-ABEPP

-faculty productivity
-national offices/journal editorships

.



pACEEPLance Criteria and
Percentages

“JOVerallfaceeptante;rate is roughly 10% for
elifiealiand cOUnSEling, and 20-60% for
EXpERmEntalfareas
' PSyIDRECCEPtS 13710 1/2 of its applicants
Even 1056151C cepﬁVe; between 1/3 and 1/2
- offralligrad e g‘pliﬁnts FECEIVE One or more
offerof admission in a given year
The Yield Rate (Offers/Acceptances),

&

GREs (1033 M.S.; 1206 Ph.D.) 5
!"5"_‘ 5
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Aceeptance Criteria and
~Eficentages

“EREEVErage = 1066 fBr J‘/ S., 1206 for Ph.D.

NGPATaVErauER="3.3 for M.S. *13 5 for Ph.D.
| all'criterieRshow wide variability; overall profile
ana fJJJer—‘““—-f aﬂl!!’np numbers

Muct more lik eI to Increase your chances of
admission by |Ior|ng your applications than by
applying to a Iarge number of programs
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7/ EURAING
S Einencing Gradiate School:: How to Get the
MIEREYAYOU Needior Your Graduate School
EducationiPatricia McWade)

[ MiSHpresrams only provide support for about
2550 O thEIFstudent

Psy.D.s support about 35%-40%
Ph.D.s support 90% +

Funding can be fellowship, TA or
RA with/without tuition waivers

tuition waiver Is important issue




s

ligleligle]

JLeVelofeal funding needs to take
tEraEEOUNE

=costieirliving d enc?s

- —"HIddEnreests” not covered by tuition

‘WalVers -

-availability of health insurance,

education expenses for children, job

opportunities for spouses, etc.

Do not make decisions based on
differences in graduate stipends
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#6m ALLHLION Rates

“SVVAGredUuate Sajoo) EXPErience

“NOnEVERadE; doctoraliprograms lose about 20% of
theirgradligtes

| Importanizterknow because graduate education is
an INVEStMeEnt'c dgﬂ’ﬂon rates represent a risk
Attrition canioccur for at least three reasons- poor

fit (av0|dab 0), personal decisions (e.g. family),
termination (impaired students)

Obtain list of students in the program \%
and contact at least fwo who have
left the program




#985alary: Doctoral Level
({first'Styears)

)
“AGEEMICE 45K S5K; 75K for: fJ Assistant, Associate, Full
SSIHON Salaries: WJJ'\ variable by settlng (e.q. lower
N4 =yEdiFColIEgEand CC ttlngﬂhlgher in medical or

PUSINESS sr“noob)'m_l ndividual (merit, counteroffers)

| AUManisevices:
- clinicalfanaicounselingpsychologists 50-60K in

hosp tals, 65KSIN indi ual private practice, 60K in group
practice; 48 CMHC, 46K in University Counsellng
Centers ﬁ .

-school psychologists: school systems 54K, individual
private practice 79K

-I/O- consulting firm 1001K,

business and industry /5K




Saldiy: Master's Level
(first'S years)

_PAGAUEMICHS RN Eompared With 45K with doctorate)
eSS ORI(Companeditor 50-60K with doctorate)
_Nndividiaifprvateipractice: 74K (egual to Ph.D.)

| HOUP PHVAELE prac':'r'&a 58K (slightly lower than with Ph.D.)
CMHECHSORN(Equal, torPf .

School: 41t > o ' _
So, overall, cantexpect an early career salary in the 45-65k
range, without much difference between Master’'s and Ph.D.

salaries in the private practice sector, but better salaries and
opportunities in academic settings for Ph.D.s

If you know you want to doalar/mar//y or exclusively
professional practice, your decision to do a Ph.D. over a
Masters should not be based on salary considerations alone;
status, work setting, intrinsic value, portability, etc.




EM&F

m Counselor
— W Psychiatrist
Psychologist
— Social Work




710, Quality of Life

R EoRSIHERWhaEYeUNEally Want to be doing with your life-
OIENIENONIVE |

S whaBkineReigsalaryneedsidc o*have?

I doryoumadinesaving a family- if so, what kind of

~ liiestylEMdBES arpsychologist provide for you and for

S GHETIP

consider yourscareer “trajectory” in five years, ten years,

twenty years |

The field of: psycr c_)Iog%/ offers an extraordinary array of

satisfactions, ranging;from the excitement of scientific

discovery to the sense of fulfillment that comes from

helping to rescue, revive, or revitalize a human life,
family or relationship.
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710, Quality of Life

“FRESENCHERVSIEracutioner (Radke & Mahoney, 2002)

ANEIdpISSHEportearsignificantly higher levels of
SMoLeRaAIPKOPIEMS SUch as emotional exhaustion and
depressienpbliRalse dramatically greater impact of work
OnIperseaifliiesuch'as " made me a better person”,
—Increaseammyaanility torenjoy. life”, “resulted in changes
in my.own vallle system”, and “increased my
appreciation for human relationships” and “accelerated

my psychologice dgvelopment”




: ;j nensRInerkind ol deep)se atisfaction ordinarily
daWIthrSKinraIVErdiscovering some gold coins in
eNageonJeseph Ellis

=
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"

Life

.' ,
_ PractitoneriBugental, 1978)

O PSyChIEREPY MOre than
CliangesiINNER %
educativnpenaitne

my. participation’ in somany
psychotherapist has been...t
and anxiety- sometimes in t
frequently within myself anc

RO RLHENPENSORIWNG BEgan to practice counseling

30 years ago...And the

not selely those worked by time,
Ife circumstances shared by most of
My genenauens A powerful force affecting me has been

lives...My life as a

e source of anguish, pain,
ne work itself, but more
with those important in my

life...Similarly, that work and those relationships have

directly and indirectly broug

Nt to me and those in my life

joy, excitement, and a sense of participation in truly vital

experiences.”
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—NRSIHEESHEIIEENONETAENELEIS L] dv IRALCIIT Iand Counseling Psychology (Sayette, et
dlb) -—
GreatyONSIoESYEH0IogYVajors(DeGalenand Lambert)
CalCer PathiSINIESYEHOIOUYA(SLET berg)
Gettingling aiStepEpY=step plan for: rr‘ Ing admission to graduate school in
psycholegy:
Financing Graduate Sehools. | ow,to@the Money You Need for Your Graduate
School Education (McWade)
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Neimeyer, G.]. and Diamond A.K. (2001). The anticipated future of counseling
psychology in the United States. Counselling Psychology Quarterly, 6, 1-17.




