


YourApplication Starts Before
YOUFAPPlY

Emeilfactity withinguiries regarding
~[E€SealGh “» ‘
“training o |

~ ~SPECIINNLERESTS
The“AList”
-Ask (about research, training, interests)
-Acknowledge (acknowledge and thank)
-Anticipate (express interest in contact)
-Alert (about potential application)



PErSeRal Statements, Resumes and
IEErS el RECommendation
-

“IHENSEVen @omponents of Graduate
Applicauens
- Vollme ofiGraduate Applications and
Review Procedure




Overallf€omponents of
EigdlaterApplications

“MAPPlIcation e |

“IGPA » 2

 GRES '

~ Transcripts

] Personall Statement
Letters of recommendation
Vita




Voellimerand Review of
Eiduliate Applications

4 . L e SO .
ZO0Rapplicantsi e 1smin = 300 min / 60min= 50 hours
OIRCUINISEIONS HEVIEW PEr: faculty
Ihis is enlyA@NE of roughly 10 steps in the overall
 [EVIEWNIIOCESS

~Walt o aeaulinETC matMS

-review: all rolder -
-meet to discus
-review. and identify top 30-40
-select and schedule interviews
-conduct interviews (phone or on-site)
-discuss
-identify top 20-30 and rank order

-submit for funding programs
-notify you of acceptance or status

-




OHER TimeConstraints

“INEEUSHeappeEnwItnin a 6-8 week window
AURERWRICH GtEr duties still impinge- e.g.,
=sUperviseldociofial advisees, theses and dissertations,
 conduch)develop), propose, defend, research, clinical
SUPErVISIon; editianc @\M‘books and journals, service at
departmental, college, university and national levels, teach

two or more courses, write and submit grants, and do
admissions. Overall faculty workweek = 56 hours






ime per Eomponent
pedchrcomponent of your application
J‘—‘Wr‘d r#pr oximately 1-2 minutes

r\,),)J ORI m
| GRES™=1 min (V, Q, T, Subject, analytical,
 [lEtakes) ;
- Transcript= 1-2 min (GPA: overall, last 2 years,
major, statistics and research)

Personal Statement (2-3 min)
3 letters of recommendation (2 min each)
Vita - 1 to 2 minutes




OBJECUIVE VS. Subjective
COIMPONE IiLtS

“PApplication, GREs ar’- Transcripts/GPA
=S OBJECUVE" components
- [ESUIIE/PETSONc tatements and letters
Off recommendation = “subjective”
- components:

each provides some distinctive
information and built-in redundancy




.

OI9JECLVE COmponents

aOveralljlast 2'years, in the major
Werbal'and Quantitative

o




'-’

DjEEUVE CEmMpPone nts Resume

SUIE

UpOse: to r"Jrurl\/ pIay In synoptic
errrJ tHENRierMation and experience
iNat gUaliies you for g duate study
J”@ Nighigue ty, white, bond paper
It will'be rev iewed for ~1-2 min, so
limit to 2 | ges + C.V.

Likely to be consulted again prior to
Interview




s

xestime

“INameEranENContact Information
“PEElcaliERalNEack grC n%
am C JJnJr:JJ :.,ér),rJér
2SealCh > oe ce
j Prn ations and Publications

Honors and Awards
References
Course Listings

Lo

N’M



Restime

“Name and Contact | matlon
- rgj) capjralp

B - l)old'face Ig] sJ)Tg'r* Qarger type (18+pt)



-ﬁ ‘

D*‘JJH]’

_Jelipical EXPEriEnce
SSWhidBEOURLS?
PEE COUMSEINC <

~ CHISISTGERLEN |

- volunteer'work'in nursing homes

“working in | Sery
habitat for humanity
-list dates

-if supervised,

describe & list supervisor




-~

Resurr

“BRESEaNCH r,{r)‘—\rj‘—\ncg* short narrative

ACCOURtSHoNi research experiences
=ClaSSHIIOJEC !b (e.g. in lab courses)
“INdEPENEENT rch

-+

- -Senior/no r’s thesis

&




'-’

RESUIMe

vt e
“WlblicationsiandiPresentations
-papersieompleted (like senior thesis)
_[=PapEMpPreESeEntations

- -publications

- -list author(s), title, and presentation
venue or publication outlet




_AWEES I aNGNE NS

SCholarships > i
'n [ECOYNILIGNS, OF awards

/leac ErSIP" nositions

" Dean’s or Pr e5|dent’s Honor role

do NOT mcIude
High School Honors




Restime

“PREIEHENCES

SIAENtyAUEE or four people to contact
“getprofapprioval from them to serve

~ as relerences for you

-provide complete contact information
-use strategically to augment written
letters of recommendation




Resume
2

_NEOUSENISUNGES -
=PHOVIUESIOPPOrUNILY to "package” yourself
~AO NN OIFEIVAON triar ripts\!to do this for you

->

—-r].r.en'tj'f\/ HOUIFOIFIVE CIUSErS of courses such as foundation
in' psychologyresearch methods and statistics, clinical and
personality, assessment, specialty courses, women's issues,
mental health, M & F, etc.- don't forget to include any
special topics or indepéndent research courses- include
grades, if good

-paperclip as a single page onto the back of your vita
-don’t worry about redundancy



'-’

Resumes What"Not to Include

v’ - - L
_NEBIES) PELS, Hiavorite books or movies,

WOrKsSHopsiattended, numerous
extraeliictiar duties/activities

" considerRtiat your resume will be

- reviewed fc only 1-2 minutes; during
that short time, what do you want the
reader to see most?






-
PErsonal Statement

-
TEUPESE: 1O prw t yourself effectively
dMERONTIEKE LIETCOl : ection between your

interestsianuftne program to which you
‘are appiying.
-don’

-

t depend on the reader to make this

connection- do not stop with “I'm an
excellent and interested person”- take the
extra step: “why I would be a Personl

Statement

good fit for your program”




PErSonal Statt ment

“NOnainarly only 1 to 2. pages, and no two
dlie dlike » i
I Staptmithrbroad statement, usually with
RS Jr collge[S

~ Then | N:J_) 0N Specific experiences,
events, and opportunities that have
sharpened your focus and interests



PETSOnal Statements

Tser nge LWords?” and expressions

XGE Hr‘nf”b“- r opportunity”,
Veny, r)]g ased to have been chosen”,
“gratiiieditorhave been selected for...”,
surprised at how excited and
interested UEE N .

-@.(
et o et J/



ol

-
PErSON JJ atement

“HdentiiAcument reJ:‘,Jf’ interests (get
taGEECMIVALNESE) and two or three faculty
“yourmighk “n:‘_.(['@ V rk with

- -natlralNiyeu have already emailed faculty

-d ot list'éveryone

_check to @}hk‘e sure they are “core” faculty

(every program has extensive affiliate

faculty who would not ordinarily pick up

students)

-




“MERUSIasm

o gltinellffey




Playdalpyal= (\'-.A—-'rk"‘ u
PEIsOnal Statement: Style
b &
_BDENeESIrELeh, modify, or enhance anything,
REINEIRER/OUREVE rte%est in research if
that IStneEle- recipe for disappointment-
-y i ' ‘ \\ /4
DOMBLLIY Le,50UNd “smart™ or prove
yourseli=just beyourself
. Attribute flattering things about yourself to

sources other than yourself, e.g., “A number of my

faculty have noted the level of dedication and initiative that I
have taken in my work, and I have been gratified to have been
chosen to serve as the head of the research team.”




Personal Su ement
1
_FREJENNE slr,a'terrfén't,gt loud. Time it.
GiVeNepiends to read (does it sound like
you?). _ "
rrv:e t't0)a fact ‘member to read and
’oJﬂ eed acl{’on
Ask hin /h what overall impression it
leaves? "On a scale of 1 to 10, how would

he/she view this statement?”- How could you
improve it?



[ethiers ofiF {gc*o' imendation

CPUIRPESESOISECUrE outside evaluations of
-~ VeUNHemrseurces that most closely
approximatethe faculty with which you will
e WorkingsIncludes professional,
personal, and interpersonal commentaries.
Research demonstrates that letters of
recommendation are the single —
most important source of Recommendation
“subjective” information in your
application




_MeWIng this, chivoese carefully
“'First, hoWAmany: 3-4
’ CJJ’JJ wn)’ ademic, clinical, research

Ph.D. or co- -signed by Ph.D.

No politiciar ;amlly friends, practicing
therapists, etc. University faculty or staff.

A word about adjunct, assistant, associate,
professor- do a SSI count




'-’

| etters of RECOM endation

vt e o
“NeheEsEIpeopleahe know you well, who
can SpEzkator different aspects of your
EXPERENCE, and'who can and will take
- the timesterwrite arstrong letter
‘rask, “"Would you be willing to write me
a strong letter of recommendation for
graduate study in psychology?”




PIeVIEE Letter \/\ | ers With:

“Whumbnail sketch tha: includes
-hamelandicontact info

=NOWAEY KNeW you

-yourGRE@nd GPAs

- bulleted items that you want them to
include e.g. Psi Chi president, APA
convention, focused area(s) of study,
honors or awards

-redundancy is fine

)



" | Providexaicomplete list of ALL schools and

ddaressesiatC e,tﬁe, if possi
be SLR to identify the type of

Dle

program,

(counseling, clinical, developmental, BN,

Social, etc.), and call attention

to any

differences in this regard- stating the wrong
program can be “kiss of death”-



LLENS O RECC JJ“Pf endatlon

IMELERWHLENS JJvr\ Vo an opportunity
oireviewsand revise, take it

=[efe] =] p)Ven) JJiJJ you ant
~—aelete only act errors
-return hard and disk copy to writer
with new 1e’clearly marked; “revised
letter”



-ﬁ ‘

IDIE e In lusions

| g IS believing)
ih faculty)




SRalWords

_BNEWAYOUK Materials are off and you can

prepaeNoryour interviews. Not a time

'F) HENYaSSIVE- email any faculty you

NaVenaaicor act with and indicate that

- yourhave “very much appreciated the
contact that you have had with them
and, in part based on that
experience,you have decided to apply
to their program.”




=Rl WO ds

Ieddition), email two, or more grad
U.J@nc: ffom) the program to get their
takeldRIthe program “what has your

- experiencerbeen like so far?” “In what
way’ has the program met your
expectatic s?nd iIn what ways is it

different”, etc




EiRal\Words

v e o
“NIhEentire punpese of applying is to get
dRNREWVIEW.  Period. You are more
IKEIVROIGEL anfinterview If your file is
~ viewediasia person; rather than as
- another“unknown applicant”. So
advance contact by phone or email is
one of the biggest things you can do to
advance your graduate application.

I



